CANADIAN SHIELD

REGIONAL COUNCIL
The United Church of Canada

Property Resource Team

Position:

e Seeking two (2) members

e Currently the team has representation from all areas of the region except for Sault Ste Marie
and the surrounding area — participation from this area would be an asset to the region.

e Recording secretary skills would also be an asset for the team

General Description:

The primary responsibility of this position is to carry out the work assigned to them by the Support
toCommunities of Faith or the Regional Council; operational decisions related to property and
actionsbeing taken by communities of faith in stewardship of property will be recommended by the
team to the Support to Communities of Faith Commission for decision; the team also acts as a
resource to communities of faith as they manage property.

Membership:

o Member or Adherent of the United Church residing within the bounds of the Regional
Council.

Responsibilities:

e Provide resources, support and direction to communities of faith in Community of
Faithproperty issues (buying, selling, leasing, and renovating);

e Develop a Regional Property Policy defining and outlining processes, accountability, and
procedure for approval with regards to Community of Faith and Regional property
including distribution of Funds;

e Make recommendations to the Support to Communities of Faith Commission;

e Review requests from communities of faith in buying, selling, leasing, and renovating
property and make recommendations to the Support to Communities of Faith
Commissionfor approval as needed;

¢ Make recommendations to Support to Communities of Faith Commission relating
toamalgamations to work with Communities of faith;

e Appoint and train Task Groups to walk with communities of faith in areas outlined above;

e Accountable to the Support to Community of Faith Commission.

Skills / Interests:

¢ An understanding of the polity and policies of The United Church of Canada;

e Access to technology and ability to use (or willingness to learn) technology as a tool
for meetings;

o Leadership style that fosters team building.

Time Commitment:

¢ Meets at the call of the Team Lead (not likely to be more than 2-3 hours per month)
through technology

Support:

e Primary support is the Ministers for Congregational Support.

Engaging with the Spirit to Inspire, Connect and Empower Communities of Faith



To nominate someone or to self-nominate for the Property Resource Team Member position, go
to the CSRC website at: www.canadianshieldrc.ca

Engaging with the Spirit to Inspire, Connect and Empower Communities of Faith


http://www.canadianshieldrc.ca/

